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We’'re Back!

by Jude, Twenty Club Secretary and Newsletter Editrix

It has been a long time. According to my records, TWENTY was last
published in January 2003. In the past year or so, the Twenty Club has
gone through a bit of a lull, with lagging participation at meetings and a
slow down in many of the group’s functions (with the exception of
meetings, which continued throughout the past year). The newsletter was
one of the things that has fallen by the wayside.

As the new secretary, | have volunteered to get the newsletter back on its
feet. As a long time editor of the CT Outreach Society newsletter, as well
as a contributing writer to Metroline, | have some experience writing and
editing this sort of publication. | am looking forward to putting this
newsletter together. As with most such publications, contributions from
others will be most welcomed.

While | am sure that the content and format of the newsletter will be fluid,
right now | am looking to communicate information about the Twenty
Clubs programs, meetings, and direction as the new officers assume their
duties. | am also looking to publish information of particular interest to
transsexual persons: medical, legal, political, social — and especially issues
related to New England and Connecticut. | hope that the newsletter does
not become a simple “cut-and-paste” vehicle for information that is
available elsewhere, but realize that a “paper and U.S. Mail” newsletter is
vital to reach people who are not online or are not able to physically travel
to Twenty Club meetings.

Twenty Club members who wish to contribute to the newsletter — please
do! I welcome any and all input, which can be sent to the Twenty Club
post-office box, or to me at juderussell@aol.com. Please note that the
newsletter is distributed publicly on the website as well as at meetings,
and may be sent widely via mail. So members wishing to retain
anonymity, please keep that in mind.

Since the group’s membership list and bank account are both in a fairly
tenuous state right now, we may not be doing mass mailings of the
newsletter immediately. However, we will make the newsletter available
online, and we will have copies available at meetings.
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Meet the New Officers

Twenty Club elections were held during April 2004, and a
new set of officers has been elected. Since many of the
people involved have not been involved in the organization
for a long time, some long time group supporters may not
know who is involved. So let's meet the new officers!

President: Brianna J

Hi, I'm Brianna. I'm a Connecticut native who has stayed
here because of family and my profession, which is in
insurance. Latetly though, I've been thinking of starting a
second career and | have begun taking courses in pursuit
of a graduate degree.

I'm recently divorced and have two beautiful daughters
whom | see frequently. My family has been mostly
accepting of my new life.

| began attending the meetings of the Twenty Club about
18 months ago. The Club has been incredibly supportive
to me by the member's stories, helpful suggestions and
caring. I've especially enjoyed seeing our new members
who recently started coming and greater diversity they've
brought the Club.

I'm a late bloomer, so | really have not had much time to
get involved in many Transgender activities. I've done
some canvassing for Love Makes a Family and have
attended recent rallies for same-sex marriages. I've
planned to get more involved in activism and someday
professionally. I've found there is little research being
done in gender studies related to transsexualism. What
little work there is has been done by practicing doctors
and therapists, which has hampered treatment and access
to treatment.

Vice-President: Tonia L

Tonia has been attending Twenty Club for several years,
and served as secretary during the previous administration
(March 2002 - March 2004). She is involved with many
different organizations in the Connecticut GLBTIQ
community. Among the endeavors she participates in are
the True Colors Safe Harbor mentoring program, the board
of directors at the Project 100 Hartford Community Center,
and the Connecticut Hate Crimes Task Force, which
recently succeeded in passing a bill that extends the
protection of the state's hate crimes laws to people who
are the victims of bias-motivated attacks based upon their
actual or perceived gender identity and expression.

Continued on Next Page
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Meet the New Officers

Treasurer: Michelle H

Michelle, known to most everyone by the nickname Shelly,
has been a member of the Twenty Club for about a year.
She has had ever increasing involvement in the Club and
with the Trans community and looks to increase it further.
She is a computer professional and is also an active minister.
Newly divorced, she is an active parent to her grown
children. Her goals are to make the club a more supportive
environment for transition and life in general.

Secretary: Jude R

Jude first joined the Twenty Club in 1996, and has popped
up at meetings intermittently over the years. Previously she
has been active in and for a time was the executive director
of the CT Outreach Society. Jude has spent most of 2001-
2003 working on her transition and RLT, and is eager to work
with the Twenty Club mission and demographics to include
more racial, class, and gender (FTM) diversity.

Twenty Club Calendar

Date Event

June 12, 2004 Regular Meeting

Moderator: Jude

June 17, 2004 GICNE Board Meeting
7:00 pm

June 26, 2004 Regular Meeting

Moderator: Michelle

July 10, 2004 Regular Meeting
Moderator: Tonia
July 24, 2004 Twenty Club Picnic (Stratton Brook
Park, Simsbury, 12:00 noon)
Aug 14, 2004 Regular Meeting
Moderator: Danielle
Aug 19, 2004 GICNE Board Meeting ?
7:00 pm (call to confirm, they might skip Aug)
Aug 28, 2004 Regular Meeting

Moderator: Brianna

* | am just running through the moderator list
alphabetically — moderators feel free to switch off with
each other as your schedule requires....if you could let
me know if you switch, that will help to ensure that there
is always someone committed to a particular meeting.
Thanks! ---Jude

Moderators

Jude Says:

As an on again / off again Twenty Club attendee during my
transition as well as 4-5 years prior to officially transitioning, |
often found the meetings frustrating. Many times, a newcomer
would visit the group for the first time in years or the first time
ever, do a two-hour core dump of issues and problems, and then
never be seen again.

Alternately, nobody would bring any specific issues to the table
that meeting, and the discussion would wander to non-trans
subjects like trains (eek!) or economics or auto repair or other
interesting but not particularly transition related subjects. | often
left Twenty Club meetings frustrated. So, | am excited to see the
implementation of meeting moderators.

In the past, Twenty Club officers have ended up becoming the
de facto meeting moderators. Meeting at the church, where
coffee supplies and food and other meeting ephemera had to be
hand-carried in and out, made for some over-taxed officers who
felt obligated to be there every single meeting, if only to “bring
the stuff” and open up.

Now, with a space at Project 100 for us to keep our
“refreshments” and documentation — there is a lot less need for
the officers to be there every single meeting, and to abet that,
we are implementing an official meeting “moderator” position,
who may or may not be an officer. The moderators role is to get
the meeting started, mind the time for breaks and the end of the
meeting, and in general facilitate the discussion.

Of course, people have different social styles and skills — so we
imagine the various moderators will impart a slightly different
flavor to each meeting. However, we do NOT want to change
what the Twenty Club is — a peer support groups for transsexual
persons in transition. And we do not want any one person
(moderator, officer, group member, or visitor) to dominate the
entire meeting.

We hope that moderated meetings will move along slightly
faster, and will spread the support a bit more so that everyone
has a chance to speak and to share. Moderators will ensure that
the organization mission statement and guidelines are read, that
introductions are made, and that the meeting gets started,
breaks, and ends on time.

At a bare minimum, the moderator should read the group
welcome statement, and do a quick check-in of people in
attendance (name, intro, perhaps a sentence or two about what
is on their mind or what is going on in their life). There should

be a housekeeping time so that discussion of group news and
other items of general interest can be brought up. From that
point its up to the moderator.

We would ask that a short (15 minute) break be taken when

convenient (typically around 3:30) and after that if the FTM

persons (or another interest group) want to break out into a
separate meeting, that would be the time.

If you have been coming to Twenty Club, are familiar with the
groups mission and meeting format, and would like to become a
Twenty Club moderator, please see one of the officers — we’'d
love to have you contribute. And if you want to discuss the
concept of moderated meetings, well, come to a meeting and
let's talk!

http://www.twentyclub.org
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Connecticut Enacts Trans-Included

Hate Crimes Legislation
from Metroline Magazine / Early June 2004

Hartford, CT (May 21, 2004) - Republican Gov. John Rowland
put pen to paper and signed a bill that will extend anti-violence
laws to cover crimes committed against transgendered and
disabled citizens in Connecticut. The National Transgender
Advocacy Coalition (NTAC) celebrated the enactment, and
simultaneously issued a call for amendment and enactment of a
similarly defined bill on the federal level.

Connecticut initially passed a hate crimes law based upon race,
sexual orientation or gender back in 1987. Jerimarie Liesegang,
Director of the Connecticut Trans Advocacy Coalition (CTAC),
called the passage “a powerful and empowering message to our
community and its people.”

Thirty states have hate crimes laws on the books and about half
of them include the disabled. Connecticut now becomes the
eighth state in the nation with hate-crimes laws that protect
transgender citizens. According to Bethany Hamilton of the
Connecticut Women'’s Education & Legal Fund (CWEALF), there
will not be a gubernatorial signing ceremony.

Upon CTAC's victorious efforts, NTAC issued a statement
strongly urging the U.S. Congress to include explicit transgender
inclusion and immediately pass the Local Law Enforcement
Enhancement Act (LLEEA) - also known as the Hate Crimes
Prevention Act (HCPA) in the House.

“The National Transgender Advocacy Coalition has long
recognized the need for a meaningful deterrent to hate-based
violence in the United States. We are also painfully aware of the
effects of such violence on the transgender community, as well
as the disproportionate amount of such violence directed at the
transgender community. In addition, studies of trends, such as
one released by the National Coalition for Anti-Violence Project
(NCAVP), clearly demonstrate the correlation of violence against
the overall GLBT community immediately following high-

publicity, emotionally-charged subjects such as last year's
Supreme Court decision striking down state sodomy laws
exclusively targeting same-sex partners.

“With the tendency this upcoming election season to focus on
same-sex marriage issues as a political litmus test to polarize
sentiment between the conservatives and progressives, the
prospect for more of the same “backlash” violence is both likely
and alarming. We at the National Transgender Advocacy
Coalition feel the time for discussion or politicizing this issue has
long-since expired. Passage of this vital protection is urgently
needed, and the issue of including transgenders in this
legislation is non-negotiable. Transgendered citizens should be
explicitly included in this Hate Crimes Prevention Act, and this
bill should be reactivated, voted upon and enacted immediately.”

Vanessa Edwards Foster, Chair of NTAC, added that, “any
attempts to retard [the Hate Crimes] effort will be exposed. With
the ongoing violence such as the murder of Precious Armani in
Atlanta and the shooting of the transgendered teen in Brooklyn,
inaction is unacceptable and irresponsible,” Foster added.
“Heartless ideologues and gutless wonders have been obstacles
for far too long.”

In an interview two months ago, CTAC's Liesegang noted how
they “worked hard and effectively over the last few years”
leading up to the Connecticut legislative victory. A former board
member and Activism Chair of NTAC, Liesegang, recognized the
historic first step last October, when she was able to evince a
“landmark Pride Day Proclamation” from the governor. In a
historic first, the gubernatorial proclamation for last year’s Pride
Day Celebration recognized “the Transgender and Intersex
communities.”

NTAC highly commends the Connecticut Legislature and Gov.
John Rowland for putting politics aside, working together and
exhibiting humanitarian concern for all the citizens of
Connecticut.

Editor's Notes:

First off, kudos to Jerimarie Liesegang for pushing this
amendment to the hate crimes laws through the legislative
process. Jerimarie heads up the CT Transadvocacy Coalition
(CTAC), which can be found online at www.transadvocacy.com
and has offices at the Project 100 Community Center. In the
past some Twenty Club members have wanted to become a bit
more activist oriented; CTAC seems like the ideal place to pursue
a trans-activist agenda. CTAC publishes a periodic email update
which has lots of great news and links related to transsexualism
and transgenderism in general.

For those interested in hearing more, Jerimarie was the featured
guest on the 5/31/04 edition of GenderTalk Radio (WMBR,
Boston), which can be streamed on the web at
www.gendertalk.com

Second, let’s be clear about what this means. The CT Hate
Crimes statutes are intended to elevate the penalty for crimes
that are hate or bias motivated. So if a person tags your car with
graffiti, that might be Vandalism — but if that graffiti is
something like QUEER or FAG or TRANNY, well, then the simple
vandalism charge can get elevated to hate crime status — which
might result in a higher penalty.

Serious crimes, like murder or assault, generally bring felony
charges that exceed those imposed by the hate crimes statute,
so the hate crime penalty is generally not likely to deter these
sorts of crimes. However, inclusion of gender identity and
expression in the statute means that gender identity issues will
be included in law enforcement training and education — always
a good thing.

This new legislation does not include transpersons in ENDA
(Employee Non-discrimination Act) or anti-discrimination laws
regarding housing, medical care, or public accommodation. So
there is much work to be done, and | am sure Jerimarie could
use the help if you are interested!

The new Hate Crimes statute takes effect Oct 1, 2004.

(See the text of the new statute in it's entirety on the next page)
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Substitute House Bill No. 5657 / Public Act No. 04-135

AN ACT CONCERNING HATE CRIMES

Be it enacted by the Senate and House of Representatives in General Assembly convened:

Section 1. (NEW) (Effective October 1, 2004) For the purposes of sections 53a-181j to 53a-181l, inclusive, of the general statutes, as
amended by this act:

(1) "Disability" means physical disability, mental disability or mental retardation;

(2) "Gender identity or expression” means a person's gender-related identity, appearance or behavior, whether or not that gender-
related identity, appearance or behavior is different from that traditionally associated with the person's assigned sex at birth;

(3) "Mental disability" means one or more mental disorders, as defined in the most recent edition of the American Psychiatric
Association's "Diagnostic and Statistical Manual of Mental Disorders";

(4) "Mental retardation” has the same meaning as provided in section 1-1g of the general statutes; and

(5) "Physical disability" means any chronic physical handicap, infirmity or impairment, whether congenital or resulting from bodily
injury, organic processes or changes or from illness, including, but not limited to, blindness, epilepsy, deafness or hearing
impairment or reliance on a wheelchair or other remedial appliance or device.

Sec. 2. Section 53a-181j of the general statutes is repealed and the following is substituted in lieu thereof (Effective October 1, 2004):

(a) A person is guilty of intimidation based on bigotry or bias in the first degree when such person maliciously, and with specific
intent to intimidate or harass another person because of the actual or perceived race, religion, ethnicity, [or] disability, sexual
orientation or gender identity or expression of such other person, causes serious physical injury to such other person or to a third
person.

(b) Intimidation based on bigotry or bias in the first degree is a class C felony.

Sec. 3. Section 53a-181k of the general statutes is repealed and the following is substituted in lieu thereof (Effective October 1,
2004):

(@) A person is guilty of intimidation based on bigotry or bias in the second degree when such person maliciously, and with specific
intent to intimidate or harass another person because of the actual or perceived race, religion, ethnicity, [or] disability, sexual
orientation or gender identity or expression of such other person, does any of the following: (1) Causes physical contact with
such other person, (2) damages, destroys or defaces any real or personal property of such other person, or (3) threatens, by
word or act, to do an act described in subdivision (1) or (2) of this subsection, if there is reasonable cause to believe that an act
described in subdivision (1) or (2) of this subsection will occur.

(b) Intimidation based on bigotry or bias in the second degree is a class D felony.
Sec. 4. Section 53a-181I of the general statutes is repealed and the following is substituted in lieu thereof (Effective October 1, 2004):

(a) A person is guilty of intimidation based on bigotry or bias in the third degree when such person, with specific intent to intimidate
or harass another person or group of persons because of the actual or perceived race, religion, ethnicity, [or] disability, sexual
orientation or gender identity or expression of such other person or persons: (1) Damages, destroys or defaces any real or
personal property, or (2) threatens, by word or act, to do an act described in subdivision (1) of this subsection or advocates or
urges another person to do an act described in subdivision (1) of this subsection, if there is reasonable cause to believe that an
act described in said subdivision will occur.

(b) Intimidation based on bigotry or bias in the third degree is a class A misdemeanor.

Approved May 21, 2004

Break-out Meetings

Those of us who have been active in the Twenty Club since the
“good old days” recall meetings which featured a large circle of
people — perhaps 20, 30, or even 40 people. While such a large
meeting turnout is a good indicator of group health and the
need for transition support, it generally does NOT provide an
optimum support structure. With that many people in a circle, it
means that 39 people are listening as one person talks — and if
the topic at hand is not of particular interest or applicability to a

Today, the Twenty Club is “breaking out” a separate FTM
meeting after the break so that the guys can work on their
specific issues and not be overwhelmed / dominated by the
usually larger number of transwomen at the meeting.

If numbers and interest warrant, we might try to “break out” a
youth meeting, post-op meeting, Spanish language meeting or
other sub-groups as members show interest.

Do not fear - we'll still meet in the “large group” for the first part

given person, it means we lose our members' interest and
perhaps participation.

of the meeting, and support for persons “in transition” will
remain the focus of the main group meeting, regardless of what
other sub-groups are broken out.

http://www.twentyclub.org
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GICNE News

Twenty Club is affiliated with the Gender Identity Clinic of New
England. This affiliation is both historical and practical, as many
Twenty Club members are or have been GICNE clients.
However, for many reasons, GICNE is not a good fit for some
persons and the Twenty Club wants to be sure that we are there
to provide peer support to ALL transsexual persons, regardless
of whether they are GICNE clients or not.

In the future, we hope to use this space to communicate GICNE
news regarding personnel, policy changes, board meetings, etc.
While we do not wish to tax the GICNE professionals who are
already quite generous with their time and energy serving our
community with more responsibility, we do welcome anything
that they would like to contribute to the newsletter.

The next GICNE board meeting is June 17, 2004 at 7:00 pm.
Hopefully, Twenty Club members who wish to be supportive will
be able to coordinate an official delegation to wait with the
candidates before the board.

Twenty Club Diversity
Editiorial by Jude

Back when Twenty Club was contemplating the move to the
Project 100 / GLBT Community Center, | threw down a gauntlet
of sorts. Move to Project 100, said I, and | will dig in and work
with the organization. Stay at the Cathedral, and | fear | am
going to move on....

Why the heck would | feel that way? The answer is one word:
DIVERSITY.

Twenty Club has been a wonderfully helpful and supportive
organization over its 30+ years of existence. IF you happen to
be white. IF you happen to be MTF vectored. IF you have the
financial resources to transition. And while group members will
jump to defend the organization and point out the token FTM’s,
the occasional Person of Color (POC), or the infrequent youth
visitor, for the most part, this organization has served a pretty
homogeneous sample of the transsexual population.

Mind you, this is not unique to Twenty Club — it's a common
issue for most transgendered support and social organizations.

In my mind, the move to Project 100 was the first step in
improving the group’s visibility and accessibility to persons
across the racial, gender, cultural and class spectrum. Perhaps a
Latina transwoman or someone involved in the drag community
will feel safer coming to Project 100 than they were to the
Cathedral. Perhaps an FTM leaning butch lesbian might drop in if
ze sees people who look a lot like hir at one of our meetings.

Looking around Twenty Club today, | see a little bit better
picture in terms of diversity, but we still have a lot of work to do
to make the group a safe place for everyone. For those who felt
safe at the “old” Twenty Club — please give the new energy and
vibe a chance, and realize that the old “Twenty Club” was dying
a slow death over the past year or so.

And for those who have been excluded and marginalized by the
organization over the years — just know that we are working to
make things better. It may take some time, but give us a
chance. You are welcome to join us . . .and if you have specific
concerns, issues, or requests, please feel free to contact one of
the officers.

FTM Corner

First, on behalf of local transguys, | wanted to thank the
Twenty Club leadership for taking the initiative in
reaching out to our community. The Twenty Club
leadership and membership have gone above and beyond
to provide a safe and welcoming environment for area
transguys. Regular Saturday meetings now consist of a
joint first half meeting followed by break out sessions by
gender identification. As someone who values co-ed
space along with the awareness that our journeys can
present different issues at times, this is truly the best of
both worlds for me. Please pass the word that all male
identified transpeople can find a safe space at Twenty
Club meetings.

Looking forward to seeing all of you!

Teo

Editor's Notes: Twenty Club for years has been a “girls club” in a
lot of ways. FTM persons have always been welcomed, butifyou
show up for a meeting and are “the only one in the room” it's
awfully lonely and you are likely to not come back.

Teo, Trevor, and Quinton have been showing up pretty regularly
and have been hosting a break-out meeting for the guys after
the regular meeting break. Our hope is that the word will spread
and that FTM vectored persons will feel safe coming to Twenty
Club for both the coed and the “men only” spaces available.

And yeah, we know that there are no male-identified persons
among the officers right now (although Quinton has served in
the past). That's something that we should rectify as soon as we
get a bit more FTM involvement and a willing volunteer. In the
meantime, FTM vectored persons should feel empowered to
volunteer to be a meeting moderator as well as contribute to the
newsletter.

And call us on our crap — if you catch those of us on the MTF
vector using exclusive language, making assumptions,
dominating the meetings, or taking up too much space — let us
know!
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Social Security Policy Changes

For Immediate Release: November 18,2002

From: The National Transgender Advocacy Coalition
(NTAC)

Contacts:

Media Director, Robyn Walters; Seattle, Washington
NTAC Chair, Vanessa Edwards Foster; Houston, Texas

Contact Email: ntacmedia@aol.com
media@ntac.org

Contact Phone: 832-483-9901 / 360-437-4091
Website: http://www.ntac.org

Social Security Policy Changes Hurt Transsexuals
and Intersexed

What does one do if the boss walks in and says, "Hey, |
thought you were a woman when | hired you. Why did
you lie to me?"

Farfetched? Hardly, and the Social Security
Administration just made it more likely to occur.

In a mid-October 2002 policy change that took place
without announcement or explanation, the Social Security
Administration instituted a tougher requirement for
changing one’s gender marker in the SSA records. The
new policy (RM 00203.210 paragraph C) requires a
person -- the Number Holder (NH) in SSA parlance "to
provide Clinic or medical records or other combination of
documents showing the sex change surgery has been
completed. All documents must clearly identify the NH."
Previous policy required documents that show sex change
surgery has either been completed or started.

The new policy might seem reasonable at first blush;
after all, it is the same requirement that must be met to
change gender on one's U.S. passport, usually satisfied
by a notarized letter from the surgeon saying that he had
performed female-to-male or male-to-female sex
reassignment surgery on the individual.

However, transgender activists and many transsexuals
and intersexed people realize that the Social Security
situations and the passport situations are not the same.
Many people can do without a passport while in transition
from one sex to another or in the process of correcting
birth defects, but everyone must provide one's Social
Security number to an employer.

Problems arise when the SSA runs a periodic audit of
company records and the gender markers don't match.
SSA advises the company that there is an error in the
company's records and directs the company to correct its
records. This sends the boss or someone from payroll to
the person's worksite asking, "Why doesn't your gender
match what Social Security says it is?" And another
transsexual is ousted and legally subject to termination in
most locations.

The State Department will issue a one-year temporary
passport in the new gender for pre-op transsexuals or
intersexed people whose surgeons certify that a surgery
date has been scheduled. The new SSA policy does not
address this issue of people who are in transition or who
cannot undergo sex reassignment surgery for health or
financial reasons but who live and work in their chosen
gender. Because the Benjamin Standards of Care for
transsexuals require a minimum one-year "Real Life
Experience" of living and working in the new gender full
time before obtaining authorization for sex reassignment
surgery, the new SSA policy will adversely impact almost
every transsexual in transition.

"This step backwards in the Social Security
Administration's understanding and handling of
transsexual and intersexed needs will lead to further
discrimination against a whole class of people who
already have enough obstacles in their way," said Robyn
Walters, board member of the National Transgender
Advocacy Coalition. "Government should be about making
people's lives better, not about making life more
difficult.”

Walters noted that such actions by a federal agency that
impacts the life of every citizen reinforce the need for an
Employment Nondiscrimination Act that includes
protection for the transgender community. "A
transgender-inclusive ENDA would remove the worry of
being fired for not appearing as Social Security records
indicate," said Walters, "but it would not avoid the
embarrassment or exposure to bigotry that would come
by being outed as a transsexual."

© 2002, NTAC

Editor’s Notes: This is a bit dated but since the Twenty Club
newsletter has not been published in a while, it may be news to
some. | have seen some newsgroup postings from pre-operative
transpersons who were “outed” at work by the Social Security
Administration (SSA). Jerimarie of the CT Transadvocacy
Coalition has a personal account related to this matter at
http://www.transadvocacy.com/ssa

What does this mean for you?

If you are post-operative, you need to go back to the SSA after
your surgery and get them to change the gender marker on your
records. You will need your surgeon’s letter for this purpose.
Your original name change did not necessarily result in your
gender getting changed, although in some cases it does get
changed.

If you are pre-operative or non-operative, and believe yourself
to be stealth at your place of employment, be aware that the
SSA may flag your records and send a letter to your employer
saying that “...the gender designation that you have supplied for
this person does not match our records...”

Forewarned is fore-armed......

http://www.twentyclub.org
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Transsexual Support Group
Finds a New Home

by Jude Russell, as originally published in Metroline

The Twenty Club, the transsexual peer support group affiliated
with the Gender Identity Clinic of New England (GICNE), has
moved! As of January 2004, Twenty Club meetings will be held
at the Project 100 Hartford Community Center, at 1841 Broad
Street in Hartford.

Since the 1970's, the Twenty Club had been meeting twice a
month at the Christ Church Cathedral parish house at the corner
of Main and Church streets in downtown Hartford, welcomed by
long time community friend and GICNE founding member Canon
Clinton R. Jones. Long before the "T" was added to the GLBTIQ
community, the Twenty Club had been assisting transsexual
persons in navigating the complex and often difficult transition
process that leads to gender reassignment. However, the
process of legal and medical gender transition has evolved and
progressed since the early days of Twenty Club, and the group
has recognized that it can better reach members of the
transgendered community by maintaining a closer connection to
the greater GLBTIQ community.

While extending a heartfelt and thankful farewell to the safe nest
provided by the Christ Church Cathedral parishioners and
leadership these many years, the Twenty Club leadership is
excited about the new opportunities and resources available
through Project 100. A number of comfortable meeting rooms,
space to store refreshments and supplies, a permanent home for
the group’s library, and a ready connection to a more diverse
transgendered population can be found within the Project 100
space. The group hopes to expand its reach and mission to
include transsexual persons who were not as easily served at the
previous meeting location.

"I think the emphasis of this group needs to be on reaching the
greatest number of people possible," said Tonia Loconte, a
Twenty Club officer who also serves as a member of the board
of directors at Project 100. "As much as we appreciate having
been granted the sanctuary of the church during a time when
transsexualism was even more poorly understood than it is now,
Twenty Club was always kind of an 'odd duck' there, shielded
beneath Canon Jones' wing. With Canon retiring and the group
losing that tie with the church, it seemed like the right time to
make a move. We'd been losing a little vitality lately, and there
are people out there who need the Twenty Club to stay in
existence. We provide a type of support that's sometimes
crucial for people who are trying to maneuver their way through
this kind of a unique change."

Loconte suggested that the move would promote the long-term
health of Twenty Club. "The center is an organization that sees
our support network as an important part of the diverse
community it strives to embrace. It can act as a benefactor of
sorts by helping make us more visible to the community at large,
and giving us a place to call ‘home’ for more than three hours
twice a month.” She added, "It's really a win-win proposition for
both organizations. Twenty Club and its members will add a
new dimension to the Center, which is diligently seeking to
diversify and grow beyond its own traditional bounds. I'm glad
that | was in a position to act as a liaison for that change."

Additional information about The Twenty Club meetings and
mission can be found at www. twentyclub.org, or by calling the
Project 100 Hartford Community Center at 860-724-5542.

STAY In TOUCH! JOIN THE TWENTY CLUB
YAHOOGROUP / EMAIL LIST

List address is not published, please see
Danielle at a meeting for information

Twenty Club Annual Membership Make checks payable to “The Twenty Club, Inc.”

[ $20 L1 $10 (Half year) Other amount

After September 1%, applicants paying $20 become members until December of the following year

Send dues amount from the box checked above to the address below
The Twenty Club, Inc. PO Box 387, Hartford, CT 06141-0387

CINew or LI Renewal

|
Advertising Rates

[]1/8 Page (2vx1%) 1 year = $12.50
[ 1/4 Page (2¥:x3%) 1 year = $25.00

[]1/2 Page (4%x3%) 1 year = $50.00

Membership in the Twenty Club includes a subscription to our newsletter for 6 issues - 1 year. (Note: Foreign subscribers please add additional funds to cover
increased postage) If you cannot currently afford membership, but wish to receive the TWENTY newsletter send whatever you canafford. We wil make sure that you
have your newsletter.

Twenty Club Publications Make checks payable to “The Twenty Club, Inc.”
I The Paper Chase ($1.50)

[ standards of Care ($5.00) (] Sexual Orientation Scale ($1.50)

Donations Make checks payable to “The Twenty Club, Inc.”

[ Gender Identity Disorders ($2.50)

U Friend $25 U other?

Mailing Address All information will be kept confidential and mailings will be in discrete envelopes.
NAME:

ADDRESS:
CITY, STATE, ZIP:

Please enroll me in the following category: O Sponsor $100 [ patron $50

E-MAIL ADDRESS and/or PHONE:

.
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GICNE

© Gender ldentity Clinic of New
England c/o Central CT
Counseling Associates

82 Vine Street

New Britain, CT 06052

(860) 225-4672

www.gicne.org

Psychologists

© Kathleen M. Sterner, Ph.D

2445 Albany Avenue
West Hartford, CT 06117
(860) 232-2740

Additional Resources Wanted!

Psychiatrists

© Bollepalli Subbarao, M.D.,
82 Vine Street

New Britain, CT 06052
(860) 225-4672

Additional Resources Wanted!

The Back Pages

Endocrinologists

© William Arthur Petit, Jr., MD,
FACP, FACE

36 Whiting Street

Plainville, CT 06062

(860) 747-4377

(860) 747-5042

Additional Resources Wanted!

General Practitioners

Additional Resources Wanted!

OB /7 GYN

Additional Resources Wanted!

[=]

Organizations

Y

Connecticut Outreach Society
P.O. Box 163

Farmington, CT 06034

(860) 604-6343
www.ctoutreach.org
infor@ctoutreach.org

Connecticut TransAdvocacy
Coalition (CTAC)
www.transadvocacy.com
info@transadvocacy.com

Connecticut-View (cTView)
P.O. Box 2281

Milford CT 06460
www.transgender.org/ctv/

MasonD@aol.com

Gay & Lesbian Advocates and
Defenders (GLAD)

30 Winter St Suite 800

Boston, MA 02108

617) 426-1350

www.qglad.org

gladlaw@glad.org

Imperial Sovereign Court of All
Connecticut (ISCofAlICT)

P.O. Box 4469

Hartford, CT 06147
www.iscofallct.com

ISCofAIICT @aol.com

International Foundation for
Gender Education (IFGE)

PO Box 540229

Waltham MA 02454

(781) 899-2212

www.ifge.org

info@ifge.org

Have a provider or supportive organization
that should be listed here?

Send additional listing information to Jude:
juderussell@aol.com

© Providers Listed in BOLD & RED are members of the Gender Identity Clinic of New England (GICNE)

http://www.twentyclub.org
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